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VISION

Toronto Council Fire is an autonomous,

vibrant cultural agency that serves the

Indigenous community with confidence for

and commitment to their well-being.

MANDATE

To provide counselling, material assistance

and other direct services to First Nations

people as well as to encourage and enhance

spiritual and personal growth.

MISSION

• To promote and employ Aboriginal people 

in the area of culture, family, industry and

information technology

• To offer opportunity to Aboriginal people 

through cultural specific programs

• To enter into partnerships with like minded 

organizations

• To conduct ongoing constructive

assessments with community

• To continue to build human capacity 

culturally and academically

• To work with people of the four colors

• To continue to build on our natural healing

relationship with Mother Earth; and

• To promote the celebration of life.

WHAT WE DO

WHO WE ARE

Core Sector – Admin. Office,  Finance and Maintenance:
The Core or the Administration Sector provides program and
policy direction and administrative and mechanical support
for the Centre. The Core Sector is responsible for supporting
day-to-day activities at Council Fire and for ensuring that
Board goals and mandates are realized.  
The Gathering Place – Formerly the Aboriginal All Weather
Survival Program AAWSP, the Gathering Place includes
Community Feasts/Events, Day Drop-In, Food and Clothing
Banks, Community Kitchen and Community Client Support
Services: The Gathering Place has as a goal to offer direct
services to Aboriginal clients including in-house training,
counselling and housing support. Legal, health and other
support services are provided through strategic partnerships
and alliances.
Health Sector – Prenatal Program, Family Nurturing, Healing
and Wellness and Life Long Care: The Health sector has 4
programs that are designed to provide support services to
individuals and families as they move through the various
stages of personal growth and family development.
Physical, emotional and spiritual well-being are explored

through a variety of workshops and activities in group and
one-to-one sessions. The programs emphasize community
support while maintaining traditions and culture.
Social Sector – Literacy, Little Embers and Akwe:go Youth
Programs and First Nations Skills and Development Program
(Authorized MOS Training/Certification and Motorcycle Repair
Course) : The Social Sector provides skills training, workshops
and education programs to the community, to staff members
and to organizations on an outreach basis. Programs are
designed to build self esteem, enhance knowledge and abilities
and provide job and/or education training. For staff, the goal
of the program is to build capacity from within the organization.
Counselling Unit: 
The Counselling Unit provides assistance for people who
may be experiencing a number of social or medical problems
such as chemical dependencies. Assistance is provided
either in the form of counselling or referrals to more
appropriate programs or centres. The Unit also provides
assistance with processing application forms for housing,
health, social assistance and other services. Visits can be
arranged for clients who are unable to attend the Centre.

PROGRAMS AND SERVICES
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FROM THE PRESIDENT OF THE BOARD OF DIRECTORS

THE CHALLENGE OF CHANGE – A RETURN TO OUR ORIGINAL MANDATE

She:koli – Sago - Ahneen – Boozhoo – Greetings and  Welcome to our 29th Annual General
Meeting. On behalf of the Board of Directors, I want to begin by letting you, the membership,
know that it has been our privilege and pleasure to serve Toronto COUNCIL FIRE Native
Cultural Centre during this 31st year of its existence. Although our Annual Report identifies
this as our 29th year our formation actually began in 1976 with a small group of members
who were concerned with the increasing numbers of our People coming to Toronto to start
a new life.  At that time potluck suppers and social gatherings were the drawing card and
the best means by which to draw in our membership. This continues to be true today.

In 2006, our 30th year of existence we found that our original mandate which is “to assist
Native people to become aware of their cultural background as well as their potential in education
and employment  and to strive for spiritual and personal growth through acceptance of each
other” somehow got displaced. We found that we were servicing the needs of the general
public to the tune of 150,000 persons annually.  With an overwhelming loss of our community
members and clients through tragic circumstances, we agreed that it was time to take back
control of our Centre and to dedicate our program & services to our community.

Our first notice was served to the City of Toronto Shelter Services to discontinue both the
Emergency Shelter Services and Drop-In Programs.  While this meant that there would be a
substantial reduction in funding, the challenge was now on Council Fire Board and
Management to lobby for new monies to ensure that the needs of the agency were met. 
As a non-profit Aboriginal agency within the GTA – we leverage our volunteers, rely on
strong staff, and continue to create solid processes and partnerships. As a result, our
accomplishments are result oriented with a common goal – working to address the needs
of our community. 

These past twelve months have flown by and the activities at the Centre have not slowed
down. Our networking activities have paid off in the form of continued support of human,
material and financial contributions/donations. In addition to the initiatives outlined within
this Report our Sector Management Team has prepared detailed activity summaries
for presentation.

We have much to be grateful for and to the Creator, I say yaw^ko for the tremendous
people you have sent to us by way of staff, volunteers, community members, board, supporters
and funders. We look forward to another year full of new opportunities, continued teachings
and partnerships.

Darlene Ritchie Council Fire, speaks during the Campaign 2000 “End Child
Poverty in Canada” Press Conference, hosted at the Centre. Also in attendance,
(right) Vera Pawis Tabobondung NAFC, Angus Toulouse Ontario Regional Grand Chief.



29th AGM Toronto Council Fire     PG 4

Naandwidizwin-we-chi-hi-tita (Healing Ourselves – Helping Each Other) AHF
Aboriginal Healing Foundation: This community-based project takes a holistic
approach in addressing the physical, mental, emotional and spiritual well-being of
its participants who are Residential School and/or inter-generational Survivors. This
process involves in part the reclaiming of Aboriginal identity, healing of past traumas,
reconciliation with the Church, and the acquisition of life skills to build a healthy
future. Project participants access a wide variety of resources and activities in
which they are able to explore issues on an individual basis or in group and community
activities. Special workshops have included video storytelling and production in
cooperation with the Little Embers youth group, sharing circles and outings for
fishing, camping and exploring cultural facilities and events. 
Student Placements – Counselling Unit and Sector Programs: Every school semester,
Council Fire accepts approximately 6-10 students from the Nursing, Social Work and
Education faculties of Ryerson University, UofT, York University, Seneca College,
Centennial College, George Brown College and Medix School. Student placements
are generally managed through the Counselling Unit. Nursing students participate in
a number of activities including delivering health and nutrition workshops and working
with clients. Under the supervision of program Coordinators in the Health Sector
and Gathering Place, Social Work students interact with the many visitors that attend
the Centre during the day. A number of students also become involved in extracurricular
programs such as the Little Embers and Seniors Walk/Run program.

SPECIAL PROGRAMS AND SERVICES HIGHLIGHTS AND IMPACTS
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WHO WE SERVE
Toronto Council Fire is one of many

Aboriginal agencies in the Greater

Toronto Area (GTA) that addresses 

the health, social, economic and

cultural needs of the Toronto urban

Aboriginal population.

Our Centre is located in the Regent

Park/Cabbagetwon area of the city

and on an annual basis the agency

interacts with over 150,000 clients

made up of youth, adults, seniors,

and families who are established in

the community or in transition.

Clients and staff at the Centre represent

many First Nations and home 

communities from throughout the

Province as well as, across the country.

Photo: Nelly Cruze, from the Family
Nurturing program, overlooking plants
and medicines in one of the rooftop
garden greenhouses. 

In 2006 / 2007 there were a number of events that were
organized by the Centre that had as a goal to inform the
local and in certain cases global community, with regards
to the social and cultural programs available at Council
Fire. The Centre also promoted services provided by other
organizations, government departments and agencies that
serve Aboriginal and cultural groups in the GTA. Other
events were meant to be celebrations of achievements,
holidays and well-being.

COMMUNITY CHRISTMAS 
December 2006 – Every year, this is one of the major
highlights at Council Fire. There is an incredible energy
around the Centre when preparations begin for this event
because everyone is aware of how it impacts the community
in such a positive way. For staff, funders and volunteers
the spirit of giving and of thanks comes to its fullest during
this season. Hundreds of food hampers with complete
Christmas dinners, toy and gift bags are prepared with great
care and affection. 

OFIFC AGM
October 2006 – The Ontario Federation of Indian Friendship
Centres’ Annual General Meeting was hosted by the
Centre in June 2006. The event took place over a 3-day
period and each day the Gathering Place was reconfigured
to meet requirements for Board, General Assembly and
Feasting floor plans. Council Fire staff and volunteers
served 3 meals a day to over 150 delegates. 

VOLUNTEER APPRECIATION DAY
March 2007 – Every year, Council Fire organizes an event
to acknowledge the work done by the volunteers and students
at the Centre. Participants receive certificates and gifts to
recognize their exceptional work and their commitment to
the community. This year, the event was officiated by the
Lieutenant Governor of Ontario, the Honourable James
Bartleman. Also in attendance was Gordon Byce, the
founding President of Council Fire.

CAMPAIGN 2000 Press Conference
November 2006 – Council Fire hosted the Campaign 2000
End Child Poverty Press Conference. As a part of its
commitment to keep its members informed with regard to
issues that affect the community, the Centre provides space
and support to like-minded groups and organizations who
advance positive social and cultural initiatives. 

SHINGWAUK GATHERING
August 2007 – Participants from the Aboriginal Healing
Foundation (AHF) program travelled to Sault Ste. Marie for a
Gathering of Eastern Seaboard Residential School Survivors. It
was and emotional event for the Survivors and their families

Equipped with the personal tools acquired through their
circles and program workshops it was also an empowering
experience. For the Council Fire participants, the trip also
included a stop at St. Joseph’s Residential School, which a
number of the survivors had once attended.

ACHILLES Irish Spring St. Patrick's Day Run
March 2007 –  For the last 3 years, Little Embers Youth,
Council Fire staff and volunteers, have participated in the
Achilles charity 5K walk/run. The first year, our youth
participated as substitute runners for a number of Council
Fire seniors. After the development of a walk/run program at
the Centre, which promotes safe community activities and
life-long wellness, participation in the event has become
intergenerational. All of the walkers and runners finished in
fine time while raising program funds for Council Fire.   

IN MEMORY of  Those Who Passed 2006 / 2007
Gillette Kellett Wingenow 
June 19, 1949 - July 28 2006
An active community member and friend to many at Council
Fire, Gillette passed away in July 2006. Now a part of a larger
investigation by Aboriginal Legal Services on how urban
Aboriginal people are treated by police and health services,
Gillette continues to champion the social and cultural concerns
of his community.

With regret, we also say good-bye to:

Patrick Migwans Ivan Trudeau
(Wikwemikong ON) (Wikwemikong ON)

Vilmer (Sonny) Rodriques Andrew Rickard
(Moose Factory ON) (Moose Factory ON)

Gordon Byce, Council Fire’s founding President, meeting with Andrew Wesley,

a current Board Director and a member of the Toronto Urban Native Ministry
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NATIONAL ABORIGINAL DAY

OF ACTION – June 29, 2007

AWARENESS MARCH and GATHERING

A march and gathering to bring awareness 
of issues pertaining to Aboriginal
communities across Canada and to 
support the Toronto Land Claim of the
Mississaugas of the New Credit.

TOP PHOTO

The march leaves Toronto Council Fire
at 9 AM. The route to Little Norway Park
at Bathurst and Queen’s Quay
(Lakeshore) included major downtown
intersections and the financial district. 

MIDDLE PHOTO

Escorted by Toronto Police Officers from
51 Division and from the Aboriginal
Peacekeeping Unit the march crosses
Yonge and Dundas street. Signs, slogans 
and chants reflected the sentiments of
the Original People.

“We are not Indians. We are Nishnawbe,
we are Haudenosaunee, we are...”

BOTTOM PHOTO

The march connects up with the
Mississaugas of the New Credit and 
proceeds towards Little Norway Park.
Pictured in the centre are: Chief, Bryan
LaForme, MofNC (Centre Grey t-shirt
with black jeans) and Angus Toulouse,
Ontario Regional Chief, Chiefs of Ontario
COO (blue shirt).

The main purpose of our Grand Councils has been to conduct our relations with other Nations. We have alliances and Treaties
with other Tribal Nations in the four directions. 

To the south, with the Nadoweg, the Iroquois Confederacy
To the east, with the Abenaki and the Ni’kmaq Nationimouw, the Micmacs
To the north, with the Mashkegons, the Anishnabeg-Aski
To the west, with our relations on the other side of the lakes and the Lake of the Woods, and with the Plains Cree.

With these Nations, we have maintained economic and military alliances, as well as formal and informal social and cultural
relations.

With European Nations, as well, we have Treaties.

24 NATION WAMPUM BELT “1764 Niagara Treaty”

The war of 1760 to 1764 ended with a Treaty at Niagara of peace and friendship with the British Crown
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Skills and Technology Training is offered in partnership with

Miziwe Biik, the Ministry of Training Colleges and Universities,

George Brown College and Microsoft Canada 

Miziwe Biik

Ministry of Training,

Colleges and Universities 
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TORONTO COUNCIL FIRE

OUR BUILDING and OUR SERVICES

Council Fire delivers a number of ongoing
programs to meet the needs of the urban
Aboriginal population of Toronto. The
Centre also organizes and hosts special
events and activities, that inform and
engage the community. The Centre
provides facilities and services to 
like-minded groups and organizations for
workshops presentations and conferences.
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Council Fire 2003 to Present
(Lavender Mural with Creation Symbols)

In 2003, with the assistance of the
Ontario Arts Council, Council Fire asked
Brian Waboose (pictured below with
hat), a former client, to design a mural
that would identify the Agency as a
vibrant and active cultural centre. 

Council Fire 1997 to 2003
(Grey Building)

In 1997, after providing services at a
number of temporary sites, Council Fire
purchased the building at 439 Dundas
St. East.

Clan Circle, with the Tree of Peace
(Detail from mural shown on cover)

The interior spaces of the Centre are
adorned by original artwork and prints by
artists such as Norval Morrisseau, and
Carl Beam. There are also a number of
interior murals by Josh Pelletier (pictured
lower right 2003 ).

PAGE 10

Toronto Council Fire

Gathering Place (Lower Level - 439
Dundas St. East)

TOP LEFT
Board of Directors Set up for OFIFC
Annual General Meeting

TOP RIGHT
Campaign 2000 “End Child Poverty in
Canada” Press Conference

MIDDLE
Gathering Place Floor Plan

BOTTOM LEFT
Wayne Alcorn, Council Fire cook (with
festive wear), prepares Christmas dinner.

BOTTOM RIGHT
Regalia Workshop - Feast following the
smudging of the Regalia

OUR CULTURAL MANDATE PG 9
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AHF
ABORIGINAL HEALING FOUNDATION

(AHF) Residential School Survivors

programs and activities.

Naandwidizwin-we-chi-hi-tita 
Healing Ourselves – Helping Each Other

TOP PHOTO (right)

Pearl Martin (left) and Patricia Schuyler
(right), attending the Community Kitchen.
The Community Kitchen provides 
participants with information on healthful
eating and exercise for life-long 
wellness. Patricia is the AHF Coordinator
and Pearl, who is from Kanasetake, is a
residential school Survivor who attended
Shingwauk School in Sault Ste Marie.
Pearl works as a part-time Bookkeeper
with Council Fire.

Shingwauk Residential School

Sault Ste Marie, Ontario

MIDDLE PHOTO (right)

Carole Walsh and Charlie Miller attending
Council Fire’s annual Community
Aboriginal Day Picnic (June 21, 2007).
Carole is Mary Roy’s daughter. Both
Carole and Charlie (Wasauksing) are
“Intergenerational” Survivors with the
AHF program.

BOTTOM PHOTO (right)

Pictured here is Mary Roy, from
Wikwemikong, displaying her “Common
Experience” advance payment. Mary
attended the Spanish residential school in
Ontario. 

Spanish Residential School
Spanish, Ontario

MINISTRY OF HEALTH PROMOTION

COMMUNITY EVENTS and PROGRAMS

Pictured above (from left): Phil Williams, Council Fire volunteer and participant, Jordan 
Williams, Little Embers Coordinator, and Taijah Abotossaway, Little Embers youth
participant; attending the Achilles’ Irish Spring 5k Walk/Run. This was the third year that 
Council Fire participated in the Irish Spring event to raise funds for programs at the Centre. 
Attendance at the annual charity event became the foundation for the successful Aboriginal
community walk/run program in which Council Fire youth, adults, seniors and staff participate. 
The walk/run program has been able to carry on for the last 2 years thanks to the participation of 
the Dreamcatcher Fund (program support & equipment purchases), Ontario’s Communities in Action 
Fund CIAF (program support & promotion), and the Running Room (equipment discounts, speakers and 
technical advice). The program provides cultural teachings, health and nutrition information to encourage 
life long wellness and safe community activities.
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COUNCIL FIRE ORGANIZATIONAL CHART

The circular Organizational Model shows how the various Sectors interact, forming program linkages and sharing responsibilities.
This represents a more culturally appropriate form of management which  relies on a holistic approach to the development and
delivery of programs and services.

HEALTH

Aboriginal Healing 
& Wellness

Life Long Care

Family Nurturing

Prenatal

SPECIAL

Aboriginal Healing 
Foundation

(Residential School
Survivors)

CORE

Executive Assistant

Finance

Info Coordinator

Maintenance

COUNSELLING

Aboriginal Healing 
& Wellness

Life Long Care

GATHERING PLACE

Community Client
Support

Kitchen

Food Bank

SOCIAL

First Nations Skills 

Literacy & Basic Skills

OBS/ACE Certification

Little Embers / Akwe:go

PARTNERS 
and SUPPORTERS

• MIZIWE BIIK 

• CASINO RAMA 

• THE DREAMCATCHER FUND

•  NAFC National Association of 

Aboriginal Friendship Centres 

• OFIFC Ontario Federation of

Indian Friendship Centres

(AHWS Aboriginal Healing and

Wellness Strategy – LLC Life Long

Care Program – Akwe:go)

• AHF Aboriginal Healing Foundation

• ONTARIO SECRETARIAT 

FOR ABORIGINAL AFFAIRS

• MINISTRY OF TOURISM AND

RECREATION 

• MINISTRY OF COMMUNITY AND

SOCIAL SERVICES

• MINISTRY OF CORRECTIONAL

SERVICES 

• MINISTRY OF TRAINING 

COLLEGES AND UNIVERSITIES

• GEORGE BROWN COLLEGE

• SENECA COLLEGE

• CENTENNIAL COLLEGE

• UNIVERSITY OF TORONTO

• RYERSON UNIVERSITY

• YORK UNIVERSITY

• MEDIX SCHOOL

• HEALTH CANADA 

• CANADA COUNCIL FOR THE ARTS 

• ONTARIO ARTS COUNCIL 

• ANGLICAN CHURCH

OF CANADA

• CHUM CITY

• DAILY BREAD FOOD BANK

• SECOND HARVEST

• KIDS UPFRONT (Corus Entertainment)

...and contributions from various individuals,

groups and organizations dedicated to

social dignity and cultural identity.

Left: Anonghous Kitchikake, Council Fire

Akwe:go/Little Embers youth worker. Anonghous

participated in the Grand Entry at the Aboriginal

Festival at the Rogers Centre. The jingle dress was

fabricated during a Regalia workshop funded by the

Canada Council for the Arts, under their Traditional

Aboriginal Arts Program.
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