
Brothers we all belong to one family; we are all children of the Great Spirit; 
we walk in the same path; quench our thirst at the same spring; and now affairs 
of the greatest concern lead us to smoke the pipe around the same Council Fire!

Shawnee Chief  Tecumseh (1768 - 1813)
Speech to the Osages in the winter of 1811-1812
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MESSAGE FROM THE BOARD OF DIRECTORS 
TORONTO COUNCIL FIRE NATIVE CULTURAL CENTRE

THE “FIRE” WITHIN

Boozhoo -  Wachay – Sgeno – She:koli –  Koolamulsai – Tansi – Greetings

As always, it is our pleasure as the Board of Directors for Toronto Council Fire Native
Cultural Centre to offer our collective message and acknowledgements to the community
members of Council Fire, our Team Members, friends, neighbours, supporters,
partners and sponsors. Without you,COUNCIL FIRE would only be a “Council”
without the FIRE.   

The governance of Council Fire is carried out by a volunteer Board of Directors, a
group of individuals who represent a cross-section of Nations and Clans with varied
skills, experience and gifts.  While each is committed to improving the quality of life
for our people, we are steadfast in our position that any improvement must embody
the cultural, tradition and teachings of who we are as Nations.  This commitment is
further supported by our frontline team members, alongside the volunteers, who work
together to ensure this position and practice is carried out.  

We come together on a regular basis to review our services, programming and activities
to determine how we can enrich their delivery in a more sustainable manner whether
it be through partnerships or the development of a new program. This is obtained
through community feedback and recommendations brought forward by our Team
members which assists the Board in its final decision-making to improve a service that
can/will benefit the entire Aboriginal community.   

As in the past we reflect on the work undertaken by Council Fire, not only over the
past twelve months but past years to gauge how well we have activated our Mission
Statement.  We have asked ourselves, 

“How well do we measure up to positions advanced by past leaders like the great
Shawnee Chief Tecumseh?” a true warrior with a love for his people and passion
towards the protection of Turtle Island.   So this year we chose the theme, “The Fire
Within”, which seemed only appropriate for the passion that we all share about our
people, our identity and our homelands.  We dedicate our cover and our 2012 messaging
to Chief Tecumseh, born the spring of 1768 to the Shawnee Nation, who died on
October 5, 1813 at the age of 45 alongside many Nation warriors at the Battle of the
Thames resisting further encroachment on our lands by the Americans.  We want to
acknowledge all the Tecumseh’s of Turtle Island as a reminder to each of us, the responsi-
bility we have to ensure that torch is passed on to the next generation. 

Toronto Council Fire
Board of Directors

Darlene Ritchie, President
Presenter at The Meeting Place - Toronto 2012 

“Missing and Murdered Women”

WHO WE ARE

VISION
Toronto Council Fire Native Cultural Centre
is an autonomous, vibrant cultural agency
that involves and serves the Indigenous
community with confidence for and
commitment to their well-being.

MANDATE
To provide counselling, material 
assistance and other direct services to
First Nations people as well as to encourage
and enhance spiritual and personal growth.

MISSION
• To promote and employ Aboriginal

people in the area of culture, education, 
family, industry and information technology;

• To offer opportunity to Aboriginal 
people through cultural specific 
programs;

• To enter into partnerships with like
minded organizations;

• To conduct ongoing constructive 
assessments with community;

• To support the economy and 
sustainability of the community;

• To continue to build human, cultural
and academic capacity;

• To work with people of the four colors

• To continue to build on our natural 
healing relationship with Mother
Earth; and

• To promote the celebration of life.

The Mission is guided by the use of our
good minds  to work for peace, harmony
and friendship.

Toronto Council Fire Native Cultural Centre
439 Dundas Street East (at Parliament)
Toronto Ontario, M5A 2B1
Tel: (416) 360-4350  Fax: (416) 360-5978

Email: cdo@councilfire.ca
www.councilfire.ca

Charitable Number: 0643130-09-013

The circular Program Sector Model illustrates how the various Sectors
interact, forming program linkages and sharing responsibilities. This represents
a more culturally appropriate form of a management which relies on a holistic
approach to the development and delivery of programs and services. Our
reporting process involves information going from the Core/Management to
the Board then, on to the Community for feedback.

Cover: Chief Tecumseh - Shawnee chief who lead his warriors against American
troops and formed a confederacy of all the western and southern tribes to hold the
Ohio river valley as the permanent boundary. Allied with the British in Canada, in 1812
he was commissioned as a brigadier general. Tecumseh was killed in the Battle of the
Thames, in October 1813. 

Toronto Council Fire is one of many Aboriginal service providers in the Greater
Toronto Area (GTA) that work together to address the social, health, educa-
tion, economic and cultural needs of the Toronto urban Aboriginal popula-
tion. 

We are located in the Regent Park/Cabbagetown area and on an annual basis
interacts with over 150,000 clients made up of youth, adults, seniors and families
who are established in the community or in transition. The staff and clientele
come from various Nations and home communities within Ontario as well as,
across the country. 

ORGANIZATIONAL STRUCTURE



The work and partnerships undertaken by Council Fire Board of Directors and the
Centre’s projects, programming & services are guided by our Mandate, Vision and
Mission. The Mission asserts:

• To promote and employ Aboriginal people in the area of culture, education, family,
industry and information technology;

• To offer opportunity to Aboriginal people through cultural specific programs;
• To enter into partnerships with like minded organizations and groups;
• To conduct ongoing constructive assessments with our community;
• To support the economy and sustainability of the community;
• To continue to build human, cultural and academic capacity;
• To work with people of the four colors;
• To continue to build on our natural healing relationship with Mother Earth; and
• To promote the celebration of Life.

WHAT WE’VE DONE THIS PAST YEAR

We acknowledge that the community of Council Fire and the broader Aboriginal
community have expanded beyond the borders of Toronto in to the Greater Toronto
Area (GTA), and that our programs, services, relationship and partnerships have all
evolved to a level that is community driven and a reflection of who we are.

The following is a visual highlight of some of the past year’s events, initiatives and
partnerships. 

TARP REPORT

The critical importance of Aboriginal cultures in Toronto emerged as a key theme
throughout the TARP report. In addition to the work that Aboriginal social services
organizations do in providing culturally-based programs and services and in their
hosting of community feasts and cultural events, there is a thriving Aboriginal arts
community in Toronto.

A full copy of the report (pdf) can be found at www.councilfire.ca

WHAT WE DO
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CORE

Andrea Chrisjohn, Board Designate
Denise Toulouse, Capacity Development
Officer
Melvin Thompson, Accountant
Joyce Viggers, Finance Administrator
Pearl Martin, Volunteer Finance Support
Tanya Anakons, Info Coordinator 
Kiley Curtis, Maintenance
Vivian MacNeil, Special Projects

CHILD AND FAMILY  SECTOR

Sabrina Eddy, Family Nurturing
Coordinator
Maureen LaBelle, Family Nurturing
Support
Candace Esquimaux, Prenatal Coordinator

YOUTH SECTOR

Melissa Abotossaway, Wasa-Nabin
Coordinator
Dana Khan, Akwe:go Coordinator
Steve Meawasige, Little Embers 
Life Skills Cultural Coordinator
Anthony Upshaw, Little Embers Cultural
Resource Worker

HEALTH SECTOR

Darlene McGregor, Life Long Care
Coordinator
Norman Irish, LLCP Peer Support
Karolina Jonnson, AHWS Coordinator
Patricia Schuyler, AHF Project Coordinator
Andrew Wesley, AHF Counsellor
Ruth Cyr, UAHLP Coordinator

EDUCATION SECTOR

Dianne Simone, LBS AU Instructor
Joan McDougall, LBS/AU Program
Coordinator
Ryan McNeely, AU Instructor
Errol Fernandez, AU Instructor
Melanie Montour, FNSTP Instructor
Barrymore George, LBS/AU Support

GATHERING PLACE - DROP-IN

Thunder Jack, GP Coordinator
Matt Ruttledge, GP Support
Candace Tremblay, Food Services
Karri Ritchie, Kitchen Support
Tanya Cozry, Community Client Support 

SUMMER STUDENTS & PLACEMENTS

Erin Bertens, TRC Healing Ctrs Support
Brianna Skyes, AHF Residential Schools
Liana Canzian, AHF-TRC Support
Christina DaCosta, Event Coordinator
Charlene Hare, Administration Support
Regina Maggo, Info Coordinator
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CORE SECTOR

Reception, Administration, Finance and Maintenance 

The Core Sector is responsible for the administration,
finance, policy development and corporate maintenance of
the Centre, in addition to the day-to-day activities ensuring
that the goals, mandate and direction are realized, as directed
by the Board of Directors.

Core is staffed by the Capacity Development Officer who
acts a Senior Manager and resource to the Sector
Management Team; the Information-Coordinator, Finance
Accountant, Finance Administrator, part-time volunteer
Finance Support and Maintenance Worker, and supported by
the Board Designate, who is designated by the Board of
Directors.  This sector is funded by a variety of sources
namely, the Aboriginal Friendship Centre Core Program
(AFCP), a federal program of the Department of Heritage,
managed by the National Association of Friendship Centres
(NAFC); partial funding support from Miziwe Biik Aboriginal
Employment and Training, in addition to management fees
and funds generated through the rental of our facility, catering
service and coordination of events.

Over the past twelve months this Sector has interacted with
2,758 individuals and groups who have come through our
doors. These visitors come from elementary, secondary,
post-secondary and private schools; Church and Religious
groups; non-aboriginal agencies and businesses; other
regional Friendship and Cultural Centers; individuals and/or
groups from First Nation communities, Tribal Councils and
agencies; government officials; tourists, advocacy groups
with like minded goals and objectives; out of country visitors
keen to learn who we are, our community, our programs &
services and our history as Indigenous people.  We also
have expanded a working relationship with external agencies
and groups interested in the use of our facilities through
rental arrangements, in hosting workshops, launch movies
and hosting of larger meetings.

Council Fire
Volunteer
Recognition

Melissa Cozry
Anishnabe Kwe
Years of voluntear
service
2008 -2012

Photos - Placements

Top:Denise Toulouse, Capacity Development Officer  
Middle: Kiley Curtis, Maintenance  

Bottom: (left) Regina Maggo
(centre) Charlene Hare 

(right) Christina DaCosta
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CHILD AND FAMILY SECTOR

Prenatal Nutrition Program (PNP)

The Prenatal Nutrition Program (PNP) has been offered at
our Centre since 1996, funded by Public Health Agency
Canada (P-HAC) through Ka:nen and is staffed by a part-time
Coordinator. 

The goal of this program is to improve the health and
awareness of pregnant Aboriginal mothers, their babies
from birth to six months of age and their families. The program

promotes a supportive community approach to the care and
healthy upbringing of our newest members and their families.

Some of the services provided by the PNP include food
supplements, pre & post-natal education workshops, cultural
and craft workshops (moccasins, baby quilts, etc), counseling,
birthing celebrations, naming ceremonies, baby showers,
community kitchen demonstrations (making baby food,
cooking nutritional foods on a budget), baby equipment
exchange and referral to other services.

Family Nurturing Program (FNP)

The Family Nurturing Program (FNP) also referred to as the
Community Action Program for Children (CAP-C) has been
offered by our Centre since 1996. The program is staffed by

two full-time positions also funded by Public Health Agency
Canada (P-HAC) through Ka:nen. 
The goal of this program is to strengthen parents and families
with care giving skills; to support community development
and healing; and to improve the physical, mental, emotional and
spiritual well-being of Aboriginal children 6 months to 6 years.
Some of the services the FNP provides include parent relief,
individual, parent and/or group support, community kitchen
(nutritional foods), food supplements, emergency supplies,
home/hospital visits, cultural and craft workshops; education
workshops (cooking and shopping on a budget) naming
ceremonies, birthday parties, outings and special events,
and referral to other services that complement the FNP
programming.
Over the past twelve months this Sector has interacted with
2,957 individuals and families who have utilized the services
and programming of the Family Nurturing Program.

PROGRAMS AND SERVICES

Illustration by Ken Syrette
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YOUTH SECTOR

The Youth Sector consists of three programs - the Little
Embers, Akwe:go and Wasa-Nabin – which provide a range
of culturally based activities to Aboriginal children and youth
in the downtown area. Together these initiatives create a
positive environment and a safe zone for many young
community members who gather at Council Fire during
lunch and after school to participate in scheduled activities,
events and outings. 
Healthy meals based on Ontario’s Student Nutrition Program
guidelines are provided to participants throughout the week,
Monday to Thursday at 4:00 PM.

The Little Embers Program

The Little Embers program supports the needs of Aboriginal
children, ages 7-15, living in the Regent Park area. By recog-
nizing the importance of cultural reintegration, the program
has made it a priority to ensure that the children feel grounded
in their culture and in their community. By providing a range
of services based on the mental, emotional, physical and
spiritual needs of the participants in a supportive environment,
the program also helps Aboriginal children grow into confident
young men and women.

Examples of Little Embers activities include:

1.  Provision of Cultural Services to help Aboriginal children
gain a deeper understanding of values, traditions, ceremonies,
teachings and practices.
2.  Provision of Physical and Recreational Activities to help
children grow into physically healthy individuals through
exercise and workshops relating to nutrition and healthy
lifestyles.
3.  Provision of Social Support by providing individual support
and workshops relating to leadership and empowerment.
The children also interact with other Council Fire programs
to develop a strong community network of support.

4.  Provision of Educational Support to help children achieve
their academic goals by offering study spaces, home work
assistance and access to computers and study materials.

The Akwe:go and Wasa-Nabin Programs

Akwe:go:  Haudenosaunee, meaning “All My Relations”
Wasa-Nabin: Cree, meaning “To Look Forward”

Akwe:go has been providing services since 2006 to urban
Aboriginal children between the ages of 7 – 12. It is staffed
by a full-time Coordinator, funded by the Ministry of Children
and Youth Services through the Ontario Federation of Indian
Friendship Centres. The Wasa-Nabin Urban Aboriginal Youth
Program was developed to bridge the gap in services for
youth ages 13-18, providing a direct, one-on-one service
approach through tools and healthy activities that will build
upon and foster their inherent ability to make healthy
lifestyle choices. 
Together, the Akwe:go and Wasa-Nabin programs provides
urban Aboriginal children/youth with support, tools and
healthy activities which will build upon and foster their inherent
ability to make healthy choices and improve their quality of
life through the delivery of culturally appropriate programs
and services.  
The Akwe:go and Wasa-Nabin programs have six objectives
that include individual, family and group based programming
and services:

1.  Provision of General Supports to address poverty related
self-esteem issues, exploitation, and peer pressure.
2.  Youth in Care to address lack of support and culturally
appropriate services to Aboriginal children and their non-
Aboriginal adoptive or foster parents.
3.  Health and Physical Development to address childhood
obesity, Type 2 diabetes, improper nutrition and lack of
physical activity.
4.  Justice Interventions to form interventions or alternatives
to institutional involvement by the child welfare and justice
systems, including the use of the Streetwolf – Seven
Principles of Leadership.
5.  Children at Risk - FASD and Disabilities to address the
wide range of physical and mental challenges children face
and incorporate a parent-support component.
6.  Addressing Violence by collaborating with the Kizhaay
Anishnaabe Niin (I am a Kind Man) program to prevent and
reduce the impact of violence on Aboriginal children and
youth.

Between the months of June 2011 to May 2012, the Little
Embers, Akwego and Wasa Nabin youth programs provided
services to 3,333 youth between the ages of 7 to 18, in
addition to family members.

Sample of Highlights & Partnerships

Each year, the Youth Sector organizes and hosts special holiday
events, such as the annual Christmas Party, with other child
and family programs at Council Fire.

Special cultural activities during the past year included (but is
not limited to) regalia making with Native Child & Family
Service of Toronto and Toronto Police Department, Archery
Instructor Training by USA Archery and the National Field
Archery Association, Healthy Relationship Workshop with
Sandra Campbell from Toronto Urban Native Ministry and
the making of various leather crafts and beaded accessories
with the Council Fire youth workers.
The youth have been working on a special project with the
Toronto Public Health called the “Healing Connection”.  Over
the past 6 months, the youth have worked together to
develop a short film on Tobacco vs. Traditional Tobacco.

Wasa-Nabin Youth Program organized a relay team for the
Goodlife Fitness Marathon in Toronto.  The youth trained
twice a week for a month with running activities and games
to enhance their endurance and learned how to prepare
healthy meals and/or snacks and appropriate beverages. 
Wasa-Nabin and Akwe:go programs have provided a babysitter’s
course for youth 12 and up.  The outcome from this course
offers certified babysitters allowing youth the skills needed
to protect the children, the responsibilities of a babysitter,
the rudiments of first aid, what to do in case of fire and how
to care for and entertain children. In addition to classroom
work, students gain practical experience as an integral part
of the course.
Several youth have participated in Emerging Global Leaders
Program with York University which prepared youth to think
about leadership critically.  Throughout the program activities,
participants were exposed to a variety of perspectives, theories
and activities that explored the breadth of leadership with
other youth across the world. 
Akwe:go, Little Embers and Wasa-Nabin clients and participants
attended the movie “Bully.” After the movie youth discussed
various ways on preventing bullying in the community.

March Break camp which involved the Little Embers and
Akwe:go clients and participants was a huge success. Youth
participated at the Ontario Science Centre, Bowling and
Beach Volleyball. Youth camped out at Council Fire for one
night, which was planned and organized by the youth.
Girls’ nights for Akwe:go clients are very much popular. Self
care workshops and personal hygiene are some of the subjects
touched on Girls nights.

Some of the Akwe:go clients are participating in free dance
lesson at The Coleman and Lemieux Dance School.
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Photo: Six Nations Survivors from the War of 1812

"Let us form one body, one heart, and defend to the last warrior our country,
our homes, our liberty, and the graves of our fathers." 

Tecumseh

As the drafting of the RCAP report was being finalized in 1995, further
confrontations at Ipperwash, Ontario, and Gustafson Lake, British Columbia,
reinforced the underlying issues that gave rise to the establishment of the
Commission. Note: these disputes are still unresolved today.

Norval Morrisseau (Anishnaabe,
Artist and Residential School
Survivor)

The artist in Toronto during his 
earlier years. For a time Norval
frequented Council Fire where he
inspired and mentored other artists
such as Brian Marion (deceased),
Brian Waboose and Sinclair Sabourin

To acknowledge Council Fire, Norval
gifted the work “Some of My
Friends” (pictured on the right).

The Royal Commission on Aboriginal Peoples was born in
a time of turmoil when the future of Indigenous peoples and
their relationship to the Canadian federation was being
debated passionately. It came post to the demise of the
Meech Lake Accord and from the confrontation, in the summer
of 1990, between Mohawks of Kanestake and the Canadian
governments at (Oka), Quebec. 

The Commission was established on 26 August 1991 and
given a comprehensive mandate:  The Commission of
Inquiry should investigate the evolution of the relationship
among aboriginal peoples (Indian, Inuit and Métis), the
Canadian government, and Canadian society as a whole. It
should propose specific solutions, rooted in domestic and
international experience, to the problems which have
plagued those relationships and which confront Aboriginal
peoples today. 

In the four years of consultations, research and reflection the Commission come
to see clearly that the problems that plague the relationship cannot be addressed
exclusively or primarily as Aboriginal issues. The questions probed led back to
examine the premises on which Canadian law and government institutions are
founded and the human values that Canadians see as the core of their identity.
The analysis they present and the avenues of reconciliation proposed in the five

volumes of the report do not attempt to resolve the so-called 'Aboriginal' problem. The current method of the assimilationist
approach, the kind that has been attempted repeatedly in the past, seeking to eradicate Aboriginal language, culture and political
institutions from the face of Canada and to absorb Aboriginal people into the body politic — so that there are no discernible
Aboriginal people and thus, no Aboriginal problem.
The first part, and the one that will require the most significant reorganization of effort, is the restructuring of health and social
service delivery through healing centres under the control of Aboriginal people. Local centres for integrated health and social
services are not a new idea. Aboriginal healing centres would build on the strengths of current programs while reorienting
services to correspond to the goals and guidelines we consider essential to an Aboriginal health strategy.

Shawnee Chief Tecumseh 1768 -1813
Alternate portrait (see cover)

They could bring together resources to support families, monitor health, devise education programs to promote healthful living,
make referrals or facilitate access to specialist services, emphasize priorities specific to the nation or community, and be larger
or smaller depending on the population served. With the realistic possibility of influencing the way needs are met, local
ownership and involvement in health initiatives could replace the present sense of powerlessness and alienation many
Aboriginal people feel.

In Volume 3 – “Gathering Strength” under Recommendation 3.3.5 the Commission recommended that:  

Governments and organizations collaborate in carrying out a comprehensive action plan on Aboriginal health and social 
conditions, consisting of the following components: 

• The development of a system of Aboriginal healing centres and healing lodges under Aboriginal control as the
prime units of holistic and culture-based health and wellness services; 

• The development of Aboriginal human resources compatible with the new system, its values and assumptions;

• Full and active support of mainstream health and social service authorities and providers in meeting the health
and healing goals of Aboriginal people; and 

• Implementation of an Aboriginal community infrastructure development program to address the most immediate
health threats in Aboriginal communities, including the provision of clean water, basic sanitation facilities, and 
safe housing. 

The  Aboriginal Healing Foundation (AHF)

As a direct result of the RCAP Report, the Aboriginal Healing Foundation (AHF) was established March 31, 1998 to support
healing initiatives for Aboriginal people affected by the intergenerational legacy of physical and sexual abuse in the Canadian
residential school system.  A call for proposals  was opened nationally to Aboriginal communities for the provision of supports
that could facilitate the immediate, ongoing and long-term healing process for the many Residential School Survivors and
their families.  

"From 1870 to the 1990s Canada in partnership with church organizations, operated 150 Residential Schools to which over
150,000 First Nations, Metis and Inuit students were sent. Those partnering churches included the Anglican, Baptist,
Catholic, Mennonite, Presbyterian and United Church of Canada.

Within Ontario there were fifteen (15) Residential Schools, five of which were run and operated by the Anglican Church;
seven under the Catholic Church, one under the Mennonite and one under the United Church.

THE FIRE WITHIN:      A MANIFESTATION
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Establishment of: Naandwidizwin – Wechihitita (Healing Ourselves –
Helping Each Other) Residential School Project

As noted in the previous page, over 150 Residential Schools operated in this
country and from those Schools, 15 were based in Ontario. 

It was Canada’s view that their best chance for success was to teach Aboriginal
children English and adopt Christianity and Canadian customs. Ideally, they
would pass their adopted lifestyle on to our children, and native traditions
would diminish, or be completely abolished in a few generations.

The Canadian government developed a policy called "aggressive assimilation" to
be taught at church-run, government-funded industrial schools, later called
residential schools. The government felt children were easier to mould than
adults, and the concept of a boarding school was the best way to prepare
them for life in mainstream society.  Residential schools were federally run, under
the Department of Indian Affairs. Attendance was mandatory. Agents were
employed by the government to ensure all native children attended.

THE FIRE WITHIN:      A MANIFESTATION

Council Fire’s Drop In and Emergency Shelter was frequented regularly by a large number of our members, many who 
struggled with alcohol, a loss of belonging, anger issues, and/or who chose to live on the streets. It was our view that this
was a means to deaden the pain that many of them carried due in part to adoption, foster care, Residential School, discrimination,
racism and/or incarceration.  
In the spring of 2000, Council Fire initiated an independent study to determine the number of members who attended Indian
Residential School. We found that the numbers affirming attendance was astonishing. Those interviewed were asked if they
would support a submission to AHF to have Council Fire establish a Project that would facilitate the immediate, ongoing and
long-term healing process for survivors and their families.  Our request was supported, the application issued and our submission
was approved. On April 1, 2001, Council Fire’s Residential School Survivors Project - Naandwidizwin – Wechihitita (Healing
Ourselves – Helping Each Other) became a reality. 

The Project is now in its 12th year of operation and continues to move forward positively on all fronts in synch with 
our participants.

At Council Fire's July 2008 Annual General Meeting, the community directed the establishment of a Council Fire Truth and
Reconciliation Commission (CF-TRC) based on the cultural principles espoused by our Nations; to ensure that every opportunity
was taken accept documents and  hear statements from those Residential Schools students. 

October 2008 – Council Fire Truth & Reconciliation Commission was established with 3 Commissioners, who carried out
public statement gatherings from 2009 through to 2010. Presentations on their findings were delivered during the 2009 and 2010
Council Fire AGMs. While members of our Survivors attended  national TRC gatherings in Winnipeg and Halifax, they still longed to
host a regional forum in Toronto that would accommodate the voices of those survivors living in the GTA. 

The Meeting Place: Truth and Reconciliation Toronto 2012
May 31 to June 2, 2012

The Meeting Place: Truth and Reconciliation Toronto” was a community-led, collaborative effort of Aboriginal and non-
Aboriginal organizations to provide the First Nation, Métis, Inuit and non-Aboriginal peoples with the opportunity to participate
in an historic process. At the event, survivors of the Indian Residential School System provided official testimony to the Truth
and Reconciliation Commission; public awareness was raised about the intergenerational impacts of the Indian Residential
School System on First Nations, Métis and Inuit peoples; and non-Aboriginal peoples participated in the healing journey and begin
to build more just relations. There will be a particular focus on the intergenerational effects of the Indian Residential School
System on Aboriginal youth and reconciliation between Aboriginal and non-Aboriginal young people.
Partners: Toronto Council Fire Native Cultural Centre, Living into Right Relations Circle-Toronto Conference-United Church of
Canada, Canadian Roots Exchange and the Centre for Aboriginal Initiatives, University of Toronto.

EXPRESSION OF RECONCILIATION: 

Themes emerged from this Event spoke to A Commitment for Change:

1. That the Education System is not prepared to understand the depth and
damage of Residential Schools and the continued generational impact, 
also echoed by Honorary Witnesses Barbara Hall and Victor Wong;

2. Reconciliation between Indigenous People and Canadians has barely
scratched the surface of the work undertaken to date. It will take significant 
investment and cooperation to ensure that the work continues – a minimum
of 20 years – to recognize the need;

3. To overcome the false superiority over Indigenous people and allow 
Canadians to become human again y understanding the true history of
Canada through engagement between Indigenous groups with churches, 
education institutions, multi-cultural groups and youth. Painting by Shaun Hedican - Turtle with Tree of Peace
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HEALTH SECTOR

This sector is made up of the Life Long Care, Aboriginal
Healing & Wellness and Urban Healthy Living Programs.
These programs are designed to provide support services
to individuals and families as they move through the various
stages of personal growth and family development.
Physical, emotional, mental and spiritual well-being is
explored through a variety of workshops and activities in
group and one-to-one sessions promoting healthy lifestyle
choices through healthy eating, physical activity and healthy
relationships. Each program emphasizes community support
while maintaining traditions and culture.

Life Long Care Program (LLCP) 

LLCP has been offered in our Centre since 1996 and is cur-
rently staffed by a full-time Coordinator and 2 Peer Support
Workers (PSW).  The program is funded by the Ministry of
Health and Long Term Care through the Ontario of
Federation of Indian Friendship Centres (OFIFC), partially by
Miziwe Biik Aboriginal Employment & Training and Council Fire. 

The goal of this program is to provide community-based
culturally appropriate long-term care support services to
urban Aboriginal elderly, frail, physically disabled, chronically
ill, for community participation, independent living and an
improved quality of life.  In addition, the program strives to
ensure quality of care and appropriate support systems for
their caregivers.

Between the months of June 2011 to May 2012, the Life
Long Care Program provided services to 4,707 seniors,
families and individuals.

Aboriginal Healing and Wellness Strategy 
Program (AHWS)

The Aboriginal Healing and Wellness Strategy (AHWS) has
been offered in our Centre since 1997; is staffed by a full-
time Coordinator funded by the Ministry of Community and
Social Services (MCSS), Ministry of Health & Long Term
Care and the Ministry of Aboriginal Affairs, through the
Ontario Federation of Indian Friendship Centres (OFIFC). 

The AHWS has four objectives:  1: To improve the physical,
mental, emotional and spiritual health of Aboriginal people;
2: To address and respond to violence in the aboriginal
community, and 3: To support the development of an
Aboriginal network of healing and wellness-related programs
and 4: To provide services that are designed, developed,
delivered and controlled by Aboriginal people.

The AHWS program is responsible to ensure that healing
and wellness needs are addressed by implementing 
programming that reduce family violence, promote healthy
lifestyles and facilitate culturally-based programming 
and healing.

Between the months of June 2011 to May 2012, the
AHWS provided services to 1,793 seniors, families and
individuals.

18% 10%

72%

HEALTH FUNDERS
This Diagram illustrates the source of funds and the corresponding percentage

Source of Funds Amount Percentage

Miziwe Biik $  49,910.00 18%    LLCP Peer Support Workers
OFIFC $199,837.00 72%    AHWS, LLCP & UAHLP
Council Fire $  26,680.00 10%    LLCP Peer Support Workers
________________________________________________________________

TOTAL $276,427.00 100%

Total Health Sector 

AHWP INITIATIVES

Jingle Dress Feast, October 2012

In mid-October 2011, a Jingle Dress Feast and Teachings
Circle was held which generated much interest and anticipation.
A community member who has danced jingle most of her
life was invited to share her teachings on the meaning and
origin of the dress and the dance. This teaching was followed
by a potluck style feast. The intent of the event was to have
women come together to feast and take care of their regalia,
feathers and other traditional accessories, and to learn from
each others’ experiences as dancers. The jingle dress dance
is one of healing, and although dancers add their individual
style and flare to regalia and dance steps, what they do have
in common is that they dance for the healing of our families,
clans, communities and nations. 

60s Scoop Forum & Rally – October 2011

At our 2011 Annual General Meeting, a motion was passed
directing "that in recognition of the Nation of Lost Souls,
Council Fire hereby be directed to take a lead role in the
ongoing action, support and awareness anticipation of the
Brown & Commanda court hearing later that fall – a class
action lawsuit that could potentially affect approximately
16,000 Indigenous people in the province of Ontario who
were directly and indirectly involved in the 60’s Scoop (also
termed the “Millenia Scoop”). Later that summer an inter-
agency planning committee spearheaded by Toronto Council
Fire was formed, “the Committee for the Protection of the
Family Unit”, coordinated an amazing event that brought
attention to issues relating to the 60’s/Millenia Scoop. Native
Child & Family Services hosted a panel that had several great
speakers, including legal counsel, Jeffrey Wilson who 
represented Brown and Commanda.  After lunch the community
members rallied from NCFST to Allen Gardens with the
assistance of the Aboriginal Peacekeeping Unit. In the park,
people were encouraged to share their views, experience
and feelings in an open mic setting held in Allen Gardens. 

Self Care Days

Several activities and workshops have been hosted over the
past year that promote self awareness, healthy lifestyle
choices, stress management and relaxation techniques.
Clients and participants have been able to partake in the
making of soaps and other self care products, access to
professional hair care by an invited stylist, and massages by
a registered practitioner (including workshops teaching self
massage to prevent aches and pains). An aroma therapy
workshop attracted many new faces, where participants
were introduced to essential oils and how different scents
can alter moods and affect a person’s sense of well-being.
Participants were able to create custom made vials of mixed
oils, based on each person's individual needs (i.e. for relaxation
or concentration). The AHWP has an ongoing partnership
with a skillful reiki/shiatsu practitioner, who has been providing
therapeutic touch and spiritual counseling to clients since
summer 2011. Workshops and teaching circles that focus on
topics and life skills that can help people create positive
change in their lives and in their communities has been
provided as well (i.e. communication skills, conflict resolution,
setting boundaries, and more). Each of the self care sessions
has had great participation, and positive feedback.

Inter-agency Presentations (Humber College, Centennial
College)

In partnership with the Gathering Place, AHWS has developed
a Power Point for the purpose to create increased awareness
of Toronto Council Fire in the broader community. This
presentation covers the agency and mandate, programs,
services, cultural frameworks and partnerships. In addition to
the presentation, Council Fire representatives also bring
items with them such as regalia accessories and medicines to
create a better understanding of how culture is at the heart
of the community. The presentation also touches briefly on
Indigenous history, cultural struggles and successes.
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•  Restructuring of Education Sector to diversify the skills to
match duties     

•  Financial Literacy Classes offered through a partnership
with ABC Life Literacy & Toronto Dominion Bank to much
appreciation by learners.

•  Celebration for academic upgrading students of George
Brown College to acknowledge their hard work and dedication
with an awards ceremony and BBQ.  

•  Information session to promote Brock University the
Aboriginal Adult Education Bachelor of Education program to
community. 

•  Education Sector attend a 2-day reconciliation event hosted
by Council Fire at Evergreen Brickworks, “Reconciliation:  An
Indigenous Perspective.”.  The program included guest speakers
and presentations and was well received by all in attendance.  

•  Professional Development activities included a learning
forum through Ontario Hostels Association on professional
boundaries and education sector staff also attended a workshop
through OFIFC hosted at Toronto Council Fire on Lateral Violence.

•  The Education Sector welcomed on a placement student
from George Brown to assist with classes with one of our
partner agencies.    

•  Professional Development activities included attendance to
Ryerson University’s Indigenous Lecture Rights  and to the
Ontario Native Literacy Coalition’s Curriculum Framework
training held in Barrie.  The Education Sector also participated
in Council Fire initiatives such as the Sisters in Spirit Vigil, The
Feast of the Dead, and the 60’s Scoop March. 

•  Two new classes that started in November designed to
look after peoples’ physical well-being: Yoga classes twice
monthly during lunch hour on Mondays, and Physical Fitness
classes on Thursdays from 4-4:30pm.  The sector also hosted

an information session on how to find funding for postsecondary
through George Brown College.  

•  Professional Development activities included attending
Community Partners’ Learning Circle hosted by George
Brown College to discuss the Business Plan and other
Professional Development initiatives for the New Year.

•  The Education Sector hosted a Christmas luncheon for all
students and staff of the Literacy & Basic Skills program to
acknowledge everyone for their ongoing support of the 
program and to celebrate the season before they left for
the break.

•  Professional Development activities included attending
Community Partners’ Learning Circle hosted by George
Brown College on the topic of Assessments.  Education
Coordinators also attended an intensive week long Life Skills
Training program to become certified Life Skills Coaches with
level two being offered at the end of February. 

•  The education sector began a new partnership with the
project AMIK housing complex located at Coxwell and
Gerrard to offer a literacy class twice a month to any of the
residents who wish to participate.   

•  The sector hosted an information session on opportunities
with the Canadian Armed Forces specifically for Aboriginal
recruits in addition to a youth conference at the Native
Canadian Centre promoting postsecondary opportunities for
Aboriginal youth where they promoted the Aboriginal Adult
and assisted the Toronto Urban Native Ministry with a tour
and Q & A session for University of Waterloo students organized
through the Mennonite Central Committee.

•  Dr. Shane Connors from George Brown College attended
an information session about the Redirection Through
Education program.  The sector will receive technical training
offered by Regent Radio to facilitate the programming offered
by our Centre.

•  Meeting held with the first regional Local Literacy
Committee where the central region membership had been
divided into smaller groups with the intention of creating
improved and specialized service provision.

•  The sector hosted an information session by Fanshaw
College; Candace Noah provided information about 
skilled trades.

•  Met with George Brown College AU (ACE for GBC) to confer
about assessment tools and interview methods that 
capture core skills.  . 

•  The sector maintained their presence in numerous regional
network groups by attending meetings to share information
and referral processes.  
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Urban Aboriginal Healthy Living Program

The UAHLP has been offered in our centre since 2009 and is
staffed by a full time coordinator through the Ontario
Federation of Indian Friendship Centre’s (OFIFC) and
Georgian Bay Friendship Centre’s Employment & Training
Program.
This program focuses on promoting healthy lifestyle choices
through healthy eating, physical activity and through this program
individuals can learn about nutrition that caters to their specific
needs and how to perform exercises that are both safe and
fun. UAHLP provides information about health issues prevalent
in our community such as Diabetes and Cancer as well as
preventative measures such as smoking cessation, healthy
eating and exercise. The UAHLP offers various types of
programs from Moccasin Trails (seniors exercise group),
youth physical activity group, one on one counseling and
Nintendo Wii Training. The UAHLP has outreach programming

to the Native Child and Family Services Toronto youth group
(Wood Street site), Native Women’s Resource Centre and
Wigwamen Terrace’s seniors. 
The UAHLP has offered consecutive H.E.A.L. (Healthy Eating
and Active Living) programming over the year which is a 12
week weight management program designed to assist the
individual through group support in reaching health and wellness.
Urban Healthy Living Program strives to help individuals
achieve personal goals with confidence and attain a healthy style.
Given the common goals, objectives and participants among
these programs and our Residential School Survival Project,
partnerships are entered into on a variety of workshops,
activities and projects.

Between the months of June 2011 to May 2012, the
UAHLP provided services to 1,379 seniors, youth, families
and individuals

EDUCATION SECTOR 

The Education Sector is made up of the First Nations Skills
Development & Training Program (FNSDTP), Literacy Basic
Skills, Academic Upgrading Program and the Brock University
Bachelor Degree in Aboriginal Adult Education.
The First Nations Skills Development & Training Program
(FNSDTP) has been offered in our Centre since 1994, was
staffed by a two fulltime positions to October 30, 2011, and
downsized the last five months to one full-time Microsoft
Office Specialist (MOS) Instructor funded in house by
Council Fire.  
This program has evolved from its original mandate of providing
basic computer skills and office procedures to one that
currently offers Microsoft Office Specialist (MOS) program
training and certification. MOS includes Microsoft Word;
Excel, PowerPoint; Outlook and Access training. Training is
offered to anyone who is interested in improving their 
professional skills, preparing them for entrance into the
workplace or as career advancement. The program also
offers workshops, cultural teachings & outings; referrals and
access to other internal/external programs, capacity building
and works in partnership with the LBS/AU satellite services.

Between the months of June 2011 to May 2012, the MOS
provided services to 1,312 seniors and individuals.

The Literacy Basic Skills (LBS) and Academic Upgrading (AU):
The Literacy program is one of the first programs offered by
Council Fire to assist learners with reading, writing and math
skills as well to learn basic computer training skills.  
Like the FNSDTP, the LBS program has evolved over the
years and now offers Academic Upgrading through a partner-
ship with George Brown College. The AU program affords
individuals an opportunity to go through a 16-week ACE
course which qualifies them for admission to any college in
Ontario. These two programs are staffed by three full-time
positions, two part time, one of which is contracted through
George Brown as facilitator for our Communications and
Math classes.
Between the months of June 2011 to May 2012, LBS
AHWS provided services to 5,899 seniors and individuals.

YEAR IN REVIEW:  

June 2011 to May 2012
________________________________________
•  Classes include: (Mondays: AU Math and Art;) (Tuesdays:
Journaling; AU Computers; Skills Building) (Wednesdays:
Native Men’s Literacy; Sewells Road Literacy; Reflection
Class; AU Math; Career Exploration) (Thursdays: AU
Communications; Photography) (Fridays: AU Communications;
Aboriginal Adult Education). Saturdays: (Aboriginal Adult
Education).
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AHF Residential School Survivors
Naandwidizwin–Wechihitita

Healing Ourselves–Helping Each Other Project

Our Naandwidizwin-Wechihitita (Healing Ourselves – Helping
Each Other) Project was originally established in 2001, as a
means to facilitate the immediate, ongoing and long-term
healing processes for the many Residential School Survivors
and their relatives (inter-generational) residing in the Greater
Toronto Area (GTA) who do not have access to healing.  

The Project was staffed by 2 positions, in addition to support
services of traditional healers, elders and therapists, funded
by the Aboriginal Healing Foundation (AHF) in partnership
with Enaahtig Healing Lodge.  A number of objectives were
identified to assist the Survivors and Inter-generational family
members while on their healing journey. The program
objectives included:

Inter-generational family members while on their healing journey.
They include:

•  To provide supportive and therapeutic services as a means
of healing for Survivors and Inter-generational descendants of
the Residential School system

•  To ensure community Involvement and accountability via
Project Advisory Committee;

•  To incorporate Aboriginal and Mainstream therapeutic
activities for the ongoing development of each individuals
healing journey;  

•  To promote networking with churches; 

•  To continue education and awareness activities in the
process of healing, while promoting staff self-care and partic-
ipant support;  

•  To maintain and continue building on established communi-
ty resources that support long-term healing;

•  To continue Circle of Healing, Inter-generational Circle, and
Craft Circles; 

•  To provide cultural outings and on-the-land experiences; 

•  To ensure accountability, how the project will communi-
cate in a open and transparent manner with Survivors, and
the community in general in the Greater Toronto Area (GTA)

•  To ensure ongoing evaluations are carried out.

Between the months of June 2012 to May 2012, the
Residential School Survivor Project provided services to
4,872 individuals.

Year Highlights 2011 - 2012

The project was able to access On the Land Experiences
such as attending First Nation community Pow Wow’s and
traditional Gatherings.  The project encouraged healthy walks
one example is our healthy picnic and walk at Sunny Side
Beach we always celebrate and acknowledge birthday cele-
brations  through out all seasons along with observing the
Holiday Season we also celebrate those we have lost and
remember them as everyone who attend the project become
a second family.

During the summer the Council Fire Truth & Reconciliation
Commission hosted a Reconciliation event with an
Indigenous Perspective at the Brickworks.  The workshops
focused on Creation Stories, Relationship with Mother Earth,
the Water, Air and Environment.  It also explored the impact
on our people and our relatives which were able to assist our
community in finding a common path.  

The project had taken part in several community events that
drew awareness to key issues that directly affect our
community, Sisters in Spirit at Allen Gardens, 60’s Scoop
Rally, Jingle Dress Feast, and Health Fair.  We also hosted
fun events such as an ImaginNative Film night with dinner
and a movie.

The project was able to take part in a community driven
Intergenerational Regional Gathering to promote respect,
education and engagement on the Indian residential School
System.  It was presented by Council Fire, Living Into Right
Relations (Toronto conference) The United Church of Canada,
Canadian Roots Exchange, Centre for Aboriginal Initiatives,
The University of Toronto, and supported by the Truth and
Reconciliation Commission of Canada.  This event was very
well attended and has led to follow up activities to address
the Residential School affects on the community.

THE GATHERING PLACE

Our Drop-In, commonly referred to as the Gathering Place,
provides a safe community space that is available 365-days a
year. It offers access to basic needs and supports using a
community capacity approach with the team members, who
work with our clientele, address any obstacles that may prevent
them from access to housing, income and employment
opportunities. The goal of the Gathering Place is to lower
social isolation amongst our community members through
supports that build upon their skills and abilities and offer
opportunities that can/will improve their quality of life. 

The Gathering Place provides a variety of formal and informal
program and services.  Our services include daily meals, food
and clothing bank, laundry & shower facilities, employment &
training, resume development, counseling support, specialized
counseling workshops, information referrals, identification,
health bus services, as well as case management. Our
programming includes capacity building through a continuum
of care and life skills approach designed to address the critical
problem of homelessness through a coordinated community-
based process of identifying needs and building a system to
address those needs. The approach is predicated on the
understanding that homelessness is not caused merely by a
lack of shelter, but involves a variety of underlying, unmet
needs - physical, mental and economic.  Currently the
Gathering Place is staffed by five full-time positions who
operate on a four day on/off shift basis to ensure that our
service and programming are fully operative. Staffing
includes a Drop-In Coordinator, two Support Workers, a
Community Client Support Worker and Food Services
Worker, funded by Services Canada (SC) and administered by
the Aboriginal Labour Force Development Circle (ALFDC). 

Between the months of June 2011 to May 2012, the
Gathering Place provided services to 143,879 individuals.

Community Client Support / Counselling Unit

The Counselling Unit is staffed by one full-time Support
Worker who focuses on issues surrounding Child & Family
service issues as well as support services to individuals
experiencing incarceration, probation or parole. Under the
Ministry of Community Safety & Correctional Services the
Worker works with families and adolescents to ensure that a
safe and supportive environment for increased self-aware-
ness and personal growth exists.  The program works with
this targeted group to provide support through interpersonal
relationships and programs geared to respond to their needs.

While the level of funding has not increased since its incep-
tion, it is one of the first programs offered by Council Fire.
The goals and objectives of this program:

•  To assist adults recently arriving in Toronto to adjust
successfully to urban life while retaining their Native heritage;

•  To aid those who have become oriented to living on the
street to build a more stable lifestyle;

•  To assist individuals recently released from jail in re-enter-
ing the community;

•  To assist individuals with drug or alcohol dependencies;

•  To work with clients individually or in groups;

•  To refer to other services where appropriate;

•  To maintain liaison with other Native and community
services/agencies.

Funding is accessed through the Ministry of Community &
Social Services (MCSS) to assist the growing needs of our
families residing in Toronto.  Priority is given to single mothers
with young children and to adolescents. The program
goals are:

•  To assist First Nation families adjust to and maintain urban
life by providing culturally creative counselling, emotional
support and referral services.

•  To provide assistance to families in crisis;

•  To provide liaison with Native Child and Family Services
and other relevant services/agencies.

The Counselling Unit ensures close liaison is maintained with
First Nation communities as well as with Native Child and
Family Services of Toronto (NCFST) agency with a view of
transferring appropriate cases for ongoing services.  

Between the months of June 2011 and May 2012, the
Counselling Unit provided services to 623 individuals.
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IN MEMORY
OF THOSE WHO HAVE PASSED 
ON TO THE SPIRIT WORLD

Elizabeth Rose Logan “Gramma”
Baa Maapi Gawabamin 
March 1, 1941 - June 26, 2012
Anishnaabe-kwe – Wikwemikong

Dr. Lilliane McGregor
1924 - April 20, 2012
Anishnaabe-kwe – White Fish River

Joey Chakasim
June 2, 1932 - April 30, 2012
Cree – Attawapiskat

SOME OF THE NEWEST MEMBERS OF OUR FAMILY

REGENT PARK REVITALIZATION

ABORIGINAL COMMUNITY OPPORTUNITIES

Sustainable design and mixed housing aim to make lives better, 
inclusive of the Council Fire Community

TO PROMOTE THE CELEBRATION OF LIFE

PARTNERS, SUPPORTERS 
and DONORS
• MIZIWE BIIK ABORIGINAL EMPLOYMENT
AND TRAINING (Curriculum Development)

• Aboriginal Labourforce Development Circle
(Drop-In/Gathering Place)

• National Association of Aboriginal
Friendship Centres (AFCP Core Program and
Young Canada Works)

• Ontario Federation of Indian Friendship
Centres (Aboriginal Healing and Wellness, Life 
Long Care, Akwe:go and  Wasa-Nabin Youth, 
Urban Aboriginal Healthy Living, and Student 
Nutrition Programs)

• Aboriginal Healing Foundation in partnership
with ENAAHTIG Healing Lodge

• KA:NEN (Public Health Agency Canada)

• TORONTO PUBLIC HEALTH 

• MINISTRY OF TOURISM AND RECREATION 

• MINISTRY OF COMMUNITY AND
SOCIAL SERVICES

• MINISTRY OF COMMUNITY SAFETY 
AND CORRECTIONAL SERVICES 

• MINISTRY OF TRAINING COLLEGES 
AND UNIVERSITIES

• CITY OF TORONTO (Diabetes Prevention and 
Healing Connections)

• TORONTO PARKS, FORESTRY AND RECREATION

• MINISTRY OF NATURAL RESOURCES

• GEORGE BROWN COLLEGE
• BROCK UNIVERSITY

• UNIVERSITY OF TORONTO

• RYERSON UNIVERSITY

• YORK UNIVERSITY

• SENECA COLLEGE

• ANGLICAN CHURCH OF CANADA

• UNITED CHURCH OF CANADA
(St Andrew’s United Church)

• ROYAL BANK OF CANADA 
(RBC Foundation)

• CHUM CITY

• KIDS UPFRONT (Corus Entertainment)

• CANADA COUNCIL FOR THE ARTS

• DAILY BREAD FOOD BANK

• SECOND HARVEST

• FRED VICTOR

• TORONTO DROP IN NETWORK

• TORONTO ABORIGINAL CARE  TEAM

• 416 WOMEN’S DROP IN

• SHERBOURNE HEALTH BUS

• REGENT PARK HEALTH CENTRE

• WALMART (Evergreen)

• DAN MCAREN

• BOB’S CONVENIENCE

...and contributions from various individuals,
groups and organizations dedicated to social 
dignity and cultural identity.

FEATURED PROGRAM
BEBEZHIGOOGANZHII PILOT PROJECT
Youth Program - Rehabilitating Retired Racehorses

Delivered through Saunders Farm with the assistance of Therapeutic Recreation students
from Georgian College, the Pilot Project offers an opportunity for youth to learn the
fundamentals of care and building a healing relationship with retired race horses.
These relationships not only assist with rehabilitation, they also help to further the
process of adoption. The program incorporates feeding, grooming and riding activities
which promote building capacity, self-esteem responsibility, and team work.
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